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Introduction
Birchanger C of E Primary School is committed to creating an environment where exemplary behaviour is at the heart of its Christian ethos ‘Life in all its fullness’ (John 10:10).  We believe our behaviour policy provides children with a ‘moral compass’ through which they can learn integrity and how to form positive relationships within the school community and the wider world.  Our policy is based upon our school values, the 4 Birchanger ‘Bs’ of Believing, Being our Best, Being Creative and Belonging.  Each of our values is linked to a parable with a key message upon which each one is based.  Our policy is based upon kindness and respect, and encourages children to be reflective, accountable and forgiving, within a safe environment which is conducive to productive learning. 
As a small Church School, with attachment aware status, we pride ourselves on knowing all our children and families and this is key to our positive behaviour and anti-bullying policy.  We aim to support the children by providing a framework within which individual needs can be met.  We seek to develop the children’s social emotional learning in order for them to acquire and effectively apply the knowledge, attitudes and skills which will help them to succeed in life. We have a strong focus on developing the children’s mental wellbeing, and have a comprehensive PSHE curriculum (Lessons for Life - L4L) which embodies ‘Zones of Regulation’ and the myHappymind programme.  We understand that ‘every behaviour is a form of communication’ and that some behaviour can signal a need for support.  We always prioritise the safety of our children and staff, and everything we do in school is underpinned by our safeguarding procedures.
This policy has been developed through a consultative process involving children, parents, staff and governors: it therefore reflects a common and agreed view.  To ensure that this continues to be the case it will be reviewed annually, and comments will be regularly invited through parent surveys, the newsletter and meetings of the School Councils, staff and governors.
Aims
· To promote positive behaviour choices through the teaching and practice of our Christian values and school ethos through the vision of ‘Life in all its fullness’.  Our values are the 4 Birchanger ‘Bs’ – Believing, Belonging, Being our Best and Being Creative.
· To create a positive learning environment, based on mutual respect, enabling everyone to enjoy being in school, and teaching and learning to be effective.
· To ensure a caring and safe environment with safeguarding at its forefront.
· To promote self-esteem, self-regulation, accountability for actions and compassion through reflection and discussion. 
· To support children to develop the social and emotional skills needed to form positive relationships, both in and out of school, now and in the future.
· To ensure that the school’s strategies, and expectations of acceptable behaviour, are known and understood by all members of the school community.
· To work in partnership with parents, and external agencies, to understand the ‘whole child’ and achieve the best possible outcomes for all.
· To ensure fair treatment within an inclusive environment.
· To encourage a respect and gratitude for our community and environment. 
· To be able to understand children’s needs and provide additional support to meet these.
Birchanger C of E Primary School are committed to achieving these aims through a school behaviour policy based on the rights and responsibilities of all within the school community. Our Home/School Agreement (see Appendix 1) states our values and the duties and rights of staff, parents and children.

The School Rules
The school rules reflect the school’s Christian foundation and ethos. They are positive in their nature and form the basis of our culture.  These rules have been agreed by the School Council and communicated to the whole school community and any visitors to the school.  They are displayed around school and on the website, and are part of the Birchanger ‘B’ Being our Best.
The rules are to ‘Be Ready, Be Safe, Be Respectful’.

Teaching and Promoting Positive Management of Behaviour
At Birchanger C of E Primary School our Christian values and school ethos are central to our behaviour policy and aim to teach and promote positive management of behaviour.  We recognise that children need to learn to self-regulate their behaviour, along with developing their social and emotional skills, and these are modelled and taught in a number of ways:
· through daily Collective Worship where the school’s vision, values and wider British Values are discussed and reflected upon – this includes the recognition of particular days or week such as Kindness Week, International Day of Peace, Anti-bullying Week etc.
· through the curriculum in: L4L lessons; the myHappymind programme; books chosen for the Book Spine (which contain characters showing positive and non-discriminatory behaviours); and an RE curriculum which develops the children’s philosophical thinking and spirituality.
· through the daily check-in of naming feelings and self-regulation using the Zones of Regulation.
· through all adults in school modelling positive and expected behaviours with each other, and the children, to reinforce expectations.
· through children’s leadership: Head and Deputy-Head Boys and Girls, Beliefs Council, Learning Council, Creative Council, Belonging Councils, ICT Ambassadors and House Captains.
· through the establishment of daily routines in school such as: lining up at lunchtime, collective worship expectations, start and end of day routines.
· through a culture of high expectations of behaviour.
· through the weekly Celebration Worship.
· through rewards, restorative conversations and consequences (see Rewards and Code of Consequences).

Expectations of Behaviour
At Birchanger C of E Primary School we have high expectations of all our children whilst recognising that some children may need additional support to meet these expectations.  The following expectations cover all times of the school day and where children are representing the school out-of-hours or off-site. This means we:

· encourage a positive attitude to learning within a safe, happy environment.
· promote high expectations and support pupils to self-regulate.
· encourage a sense of respect for our community and our environment.
· believe that clear, consistent routines and systems are essential to support children’s development and ensure the health, safety and wellbeing of everyone in our school community.

It is everyone’s responsibility to remind and support children where these expectations are not met, and equally important to praise children when they are being shown.  At all times staff model expected behaviours and attitudes.  Any behaviour which falls below the expectations of our school (e.g. disruption to learning, unkind or inconsiderate actions), will require some level of intervention. Remembering that every interaction is an intervention, our staff know that the strongest approach in supporting a child is through their relationship with the adult.  As a small school our staff know all the children well and are able to form positive relationships with them – this helps keep the connection with the child when they are having trouble self-regulating.

Roles and Responsibilities
Supporting positive behaviour is the responsibility of all staff, governors and parents. We expect our staff and parents to be excellent role models for our children as we develop their attitudes for positive behaviour in all aspects of life.
1. The Governing Body
The Governing Body is responsible for monitoring this behaviour policy’s effectiveness and holding the Headteacher to account for its implementation.
2. The Headteacher
The Headteacher is responsible for:
· reviewing and approving this behaviour policy
· ensuring that the school environment encourages positive behaviour
· ensuring that staff deal effectively behaviour which falls below the school’s expectations
· monitoring how staff implement this policy to ensure rewards and sanctions are applied consistently to all groups of pupils
· ensuring that all staff understand the behavioural expectations and the importance of maintaining them
· providing new staff with a clear induction into the school’s behavioural culture to ensure they understand its rules and routines, and how best to support all pupils to participate fully
· offering appropriate training in behaviour management, and the impact of special educational needs and disabilities (SEND) and mental health needs on behaviour, to any staff who require it, so they can fulfil their duties set out in this policy
· ensuring this policy works alongside the safeguarding policy to offer pupils both sanctions and support when necessary
· ensuring that behaviour data and information from MyConcern is reviewed and analysed regularly from a variety of perspectives (to include protected characteristic), to make sure that no groups of pupils are being disproportionately impacted by this policy.  The school will use the results of this analysis to make sure it is meeting its duties under the Equality Act 2010. If any trends or disparities between groups of pupils are identified by this analysis, the school will review its policies to tackle it.
3. Teachers and Staff
Staff are responsible for:
· creating a calm and safe environment for pupils
· establishing and maintaining clear boundaries of acceptable pupil behaviour
· implementing the behaviour policy consistently
· communicating the school’s expectations, routines, values and standards through teaching behaviour and in every interaction with pupils
· modelling expected behaviour and positive relationships
· providing a personalised approach to the specific behavioural needs of particular pupils
· considering their own behaviour on the school culture and how they can uphold school rules and 
expectations 
· recording behaviour incidents promptly (MyConcern)
· challenging pupils to meet the school’s expectations
The senior leadership team (SLT) will support staff in responding to behaviour incidents. 
4. Parents and carers
Parents and carers, where possible, should:
· support their child in adhering to the school’s behaviour policy
· inform the school of any changes in circumstances that may affect their child’s behaviour
· discuss any behavioural concerns with the class teacher promptly
· take part in any pastoral work following misbehaviour (for example: attending reviews of specific 
behaviour interventions)
· raise any concerns about the management of behaviour with the school directly, whilst continuing to 
work in partnership with the school
· take part in the life of the school and its culture
· the school will endeavour to build a positive relationship with parents and carers by keeping them 
informed about developments in their child's behaviour and the school’s policy, and working in 
collaboration with them to tackle behavioural issues.  If there is an incident involving their child, 
parents have the right to request the level of consequence (colour) the other child received.


4. Pupils
Pupils will be made aware of the following at the start of each school year and as necessary throughout the year:
· the expected standard of behaviour they should be displaying at school
· the school’s key rules and routines
· the rewards they can earn for meeting the behaviour standard, and the consequences they will face 
if they don’t meet the standard
· the pastoral support that is available to them to help them meet the behavioural standards
Additionally:
· Pupils will be supported to meet the behaviour standards and will be reminded of expectations wherever appropriate.
· Pupils will be supported to develop an understanding of the school’s behaviour policy and wider culture.
· Pupils will be asked to give feedback on their experience of the behaviour culture to support the evaluation, 
· improvement and implementation of the behaviour policy.
· Extra support will be provided for pupils who arrive after the start of the school year.

Inclusivity
The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may be differentiated to cater to the needs of the pupil.
[bookmark: _Toc491360006]The school’s special educational needs co-ordinator (SENDCo) will evaluate a pupil who exhibits challenging behaviour to determine whether they have any underlying needs that are not currently being met.  Where necessary, support and advice will also be sought from specialist teachers, an educational psychologist, medical practitioners and/or others, to identify or support specific needs.  When acute needs are identified in a pupil, we will liaise with external agencies and plan support programmes for that child. We will work with parents to create the plan and review it on a regular basis. 
Rewards 
Our emphasis is on rewards to reinforce positive behaviour choices.  Rewards have a motivational role, helping children to see that positive behaviour is valued.  The most common reward is praise, informal and formal, public and private, to individuals and groups.  It is earned by the maintenance of high learning and social standards as well as by particularly noteworthy achievements, both personal and academic.  Rates of praise for behaviour should be as high as for work.  We employ a number of different reward schemes, based on behaviour and academic achievement which include:
· House Points – these can be awarded by any member of staff if a child is ‘caught’ displaying one of the ‘4Bs’ or school values at any particular time.  Winning house for the half-term earns a non-school uniform day.
· Communication with parents – emails, conversations, phone calls.
· Birchanger ‘Bee Kind’ Award – behaviour award which entitles the pupil to weekly privileges: top table on Friday for lunch, front of line for the whole week, leaving assembly as soon as its finished, sitting in the ‘Birchanger Bee VIP area’ during assembly (cushions and comfy chairs).  Every year an overall ‘Bumblebee Kind’ winner will be awarded a special badge in recognition of their oustanding conduct throughout the year.
· Headteacher’s Award – for WOW Work.
· Class Golden Time – class reward on a Friday afternoon, for those children who have consistently met expectations all week.
· Weekly Celebration Assembly – to celebrate and present awards and winning house.

Restorative Approach
Our behaviour policy is based on a restorative approach to behaviour which links actions with consequences and helps teach the children how to develop good social and emotional skills.  Staff will use the supports for positive behaviour, but when unacceptable behaviours are seen a fair, appropriate and targeted approach will be taken in order to help the child improve: this will be in the form of the Code of Consequences (see Appendix 3).  This approach provides children with warnings and the chance to respond positively. The response to these behaviours will be based on the school’s understanding of the whole child, including any additional needs or challenging circumstances which the child may be experiencing.  The following conversational script should be used when a child has shown behaviour which falls below the school’s expectations and represents a ‘now’ moment for the child (linked to our Spirituality Policy) to reflect about what has happened, consider the choices they made and what they might do differently next time.
· What happened?
· What were you thinking at the time?
· What have you thought since?
· How did your choices make others feel?
· Who has been affected?
· How could you make this better?
· What could you do differently next time?

Consequences
Consequences are decided using our ‘Code of Consequences’ (see Appendix 3). Most instances of poor behaviour are relatively minor and can be adequately dealt with through minor consequences. It is important that the sanction is not out of proportion to the offence. Where anti-social, disruptive or aggressive behaviour is frequent, sanctions alone are ineffective. In such cases careful evaluation of the curriculum on offer, classroom organisation and management, and whole school procedures should take place to eliminate these as contributory factors.  
There are five stages of intervention:
Stage One (Amber)/Stage Two (Yellow): the Class Teacher will deal with the situation (first offence/minor), 
Stage Three (Red): a member of the Senior Leadership Team is involved (for more serious incidents/ attitude/ continuation of inappropriate behaviours),
Stage Four (Purple): the Assistant Headteacher/SENDCO and/or Headteacher is involved. 
Stage Five (Blue): the Headteacher/SENDCO is involved. Parents may be invited to talk to the class teacher or Assistant Headteacher at any level if the situation is such that this is deemed to be beneficial by either party. 
For Stage 3-5 behaviours, the incident will be documented on MyConcern (the school’s safeguarding system) and parents informed.  All records are reviewed by the Headteacher on a weekly basis to fulfil safeguarding requirements.
Distinction needs to be made between Stage One and Two behaviours (minor) and Stages three and higher (major).
Legislation and Statutory Requirements

Essex Guidance: Understanding and Supporting Behaviour
Behaviour in Schools
Searching, screening and confiscation at school
The Equality Act 2010
Keeping Children Safe in Education
Use of reasonable force in schools
Supporting pupils with medical conditions at school 
     It is also based on the special educational needs and disability (SEND) code of practice
· Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote the welfare of its pupils 
· Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate pupils’ behaviour and publish a behaviour policy and written statement of behaviour principles, and give schools the authority to confiscate pupils’ property
· DfE guidance explaining that maintained schools should publish their behaviour policy online
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Antibullying Policy
Bullying
Bullying is a deliberate and repeated act usually directed at one person.  It may be instigated by one individual or a group.  It is the threat or use of aggression (verbal or physical) with the intention of hurting another person and often results in pain and distress to the victim.
Bullying can include but is not limited to the following list:
· Emotional – being unkind, excluding, tormenting
· Physical – hitting, kicking, pushing, taking another’s belongings, any use of violence
· Racial – racial taunts, graffiti, gestures
· Homophobic – because of, or focussing on, the issue of sexuality
· Direct or indirect verbal - name-calling, sarcasm, spreading rumours, teasing
· Cyber-bullying – bullying which takes place online, such as through social networking sites, messaging apps, emailing or gaming sites
· Sexual – see below for full list

Child-on-child abuse includes but is not limited to:
· bullying (including cyberbullying, prejudice-based and discriminatory bullying includes:
· abuse in intimate personal relationships between peers
· physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical harm (this may include an online element which facilitates, threatens and/or encourages physical abuse);
· sexual violence
· such as rape, assault by penetration and sexual assault; (this may include an online element which facilitates, threatens and/or encourages sexual violence);
· sexual harassment
· such as sexual comments, remarks, jokes and online sexual harassment, which may be standalone or part of a broader pattern of abuse; causing someone to engage in sexual activity without consent, such as forcing someone to strip, touch themselves sexually, or to engage in sexual activity with a third party;
· consensual and non-consensual sharing of nude and semi-nude images and/or videos13 (also known as sexting or youth produced sexual imagery
· upskirting,which typically involves taking a picture under a person’s clothing without their permission, with the intention of viewing their genitals or buttocks to obtain sexual gratification, or cause the victim humiliation, distress or alarm;
· initiation/hazing type violence and rituals (this could include activities involving harassment, abuse or humiliation used as a way of initiating a person into a group and may also include an online element).

Supports for the school’s antibullying approach: 
Reporting bullying for pupils, parents and staff 
Pupils can report any aspect of bullying to any adult in the school. The school will ensure that all incidents of sexual harassment and/or violence are met with a suitable response, and never ignored. The staff will hold termly discussions with pupils about who their trusted adult is and displays around the school environment will reinforce this message. Worry slips are placed in each KS2 classroom for children to report issues including bullying. Children in KS1 and Reception will be provided with ‘worry monsters’.  Children who use the worry monsters will be identified by members of staff for a discussion to explore whether any bullying is taking place for the pupil.
Parents can report incidences of bullying to any members of staff through phone call, email or face-to-face conversations. All reports will be investigated by the school.
Investigating allegations of bullying
We have a zero tolerance of bullying, and any instance must be dealt with as a matter of urgency. The member of staff who witnesses the bullying or whom the bullying is reported to, must follow the procedure (see Appendix 2).  Where a report of bullying has been received the teaching team must contact a member of the SLT to assess whether the school can safely manage the incident internally or whether external agencies need to be informed. The school’s procedure will be followed by completing a safeguarding concern form on MyConcern where appropriate. 
Whole-school proactive strategies to prevent bullying
The school will support antibullying though the curriculum especially in Lessons 4 Life (PSHE) and Computing. A zero-tolerance approach to bullying will also be supported though the role of the Beliefs Council (who are also Friendship Ambassadors). Each year the school will hold an Antibullying Week and an Online Safety Week. Collective Worship sessions will also focus on antibullying approaches and the school’s commitment to the school’s Christian values. 
How the school trains staff and governors in preventing and handling bullying
Staff will be trained in handling behaviour through the safeguarding training that runs throughout the year. There will also be training in behaviour management at least annually for staff. Early Career Teachers will be given additional help and support with behavioural management which will be delivered by the Headteacher, Assistant Headteacher/SENDCo and mentors. Staff will also be included in the review of the policy at least annually.
Governors will be trained in behaviour and the schools’ approach by the Headteacher at least annually.

Off-site behaviour
Sanctions may be applied where a pupil has misbehaved off-site when representing the school.  The school considers offsite misbehaviour to be reported to them when the pupil is:
· taking part in any school-organised or school-related activity (e.g. school trips)
· travelling to or from school
· wearing school uniform
· in any other way identifiable as a pupil of our school
Sanctions may also be applied where a pupil has misbehaved off-site at any time, whether or not the conditions above apply, if the misbehaviour: could have repercussions for the orderly running of the school; poses a threat to another pupil or member of the public; or could adversely affect the reputation of the school.

Malicious allegations
Where a pupil makes an accusation against a member of staff and that accusation is shown to have been malicious, the Headteacher will discipline the pupil in accordance with this policy. 
Please refer to our safeguarding policy/statement of procedures for dealing with allegations of abuse against staff for more information on responding to allegations of abuse.
[bookmark: _Toc491360007]The Headteacher will also consider the pastoral needs of staff accused of misconduct in the event of this situation.

Physical restraint
In very occasional circumstances, staff may use reasonable force to restrain a pupil to prevent them:
· causing disorder
· hurting themselves or others
· damaging property
Incidents of physical restraint must:
· always be used as a last resort
· be applied using the minimum amount of force and for the minimum amount of time possible
· be used in a way that maintains the safety and dignity of all concerned
· never be used as a form of punishment
· be recorded and reported to parents

Confiscation
Property will only be confiscated when it is being used to cause disruption in school, or when the appearance of it in school is in contravention of school rules.  It will be returned to the owner or their parent/carer after a reasonable time – usually at the end of the school day.
The Education and Inspections Act 2006 gives schools the statutory right to search pupils if they are suspected of concealing weapons or illegal drugs.  Should, in an exceptional case, we suspect a pupil to be concealing a weapon or stolen property, we reserve the right to use our discretion whether to carry out our own search or involve the police to carry out the search, depending on the age of the child and the perceived risk to personal safety.  Our school policy is to contact the police in all cases of dangerous weapons or illegal drugs being brought into school.
[bookmark: _Toc491360008]Pupil transition
To ensure a smooth transition to the next year, pupils have transition sessions with their new teacher(s). In addition, staff members hold transition meetings. Pupils’ who are being accepted from another setting will be offered time in school before coming on role. This time may be extended for any child with an additional need with an opportunity for the family to speak to any relevant member of staff such as the SENDCo and Class Teacher. Pupils leaving our school will be supported in their preparation for a new setting by speaking to the relevant member of staff and completion of transition tasks in school where needed.
[bookmark: _Toc491360009]To ensure behaviour is continually monitored and the right support is in place, information related to pupil behaviour issues may be transferred to relevant staff at the start of the term or year. Information on behaviour issues may also be shared with new settings for those pupils transferring to other schools. 

Training
Our staff are provided with training on managing behaviour as part of their induction process.  Behaviour management also forms part of the continuing professional development programme.  A record of staff training is maintained by the School Business Manager.
[bookmark: _Toc491360010]Monitoring arrangements
This behaviour policy is a practical guide and will be reviewed whenever issues arise which may generate new ways to support positive behaviour.  The Statement of Behaviour Principles will be reviewed annually by the governors, and the policy reviewed by the SLT and staff.
[bookmark: _Toc491360011] Links with other policies
This behaviour policy is linked to the following policies:
· Exclusion Policy
· Child Protection Policy
· Equality Policy
· Allegations Against Staff
· Staff Code of Conduct
· Child-on-Child Abuse
· Online Safety
· Inclusion Policy
· ICT and Internet Acceptable Use Policy
· Positive Handling Policy

Research evidence
This policy reflects the research from a range of sources including:
‘Becoming an Adoption-Friendly School: A Whole-School Resource for Supporting Children Who Have Experienced Trauma or Loss – With Complementary Downloadable Material’ (Gore Langton and Boy, 2017) 
‘Developing Tenacity: Creating learners who persevere in the face of difficulty’ – Bill Lucas and Ellen Spencer 2018
‘When the Adults change, Everything Changes’ – Paul Dix 2017
‘Creating Trauma-Informed, Strengths-Based Classrooms’ – Tom Brunzell and Jacolyn Norrish 2021
Behaviour in schools - GOV.UK (www.gov.uk) 



Appendix 1
	Birchanger C of E Primary School
Home/School Agreement of Behaviour


	Staff’s Rights
	Staff’s Responsibilities

	To be treated fairly and respectfully within the Birchanger School community.
To contribute to the development of the school Behaviour Policy.
To expect the cooperation of pupils and parents in maintaining an orderly climate of learning.
To expect pupils to respect the rights of other pupils and adults in the school.
Not to tolerate abusive or violent behaviour by pupils or parents/carers.
To be clear about the limits of staff members’ disciplinary authority and to engage outside partners, such as children’s services and policy, as appropriate. 
To have access to support and training on behaviour management to improve their practice.
	To treat all children fairly and with respect, raising their self-esteem to develop their full potential.
To provide a challenging, broad and relevant curriculum in a safe and pleasant environment, physically and emotionally.
To promote the school’s vision of ‘Life in all its Fullness’ and promote the school’s Christian ethos through its values of believing, being our best, being creative and belonging.
To use rules and consequences clearly and consistently.
To be a positive role model and to use social media in a responsible manner.
To form a positive relationship with parents so that all children can see that the key adults in their lives share a common aim.
To establish and clearly communicate the measures to ensure good order, respect and discipline.
To support, praise and, as appropriate, reward pupils’ positive behaviour.
To apply sanctions fairly, proportionately and reasonably – taking into account of SEN, disability and the needs of vulnerable. children – and offer support as appropriate.
To ensure pupil safety and well-being, including preventing bullying and dealing effectively with reports and complaints about bullying.
To promote positive behaviour through active development of pupils’ social, emotional and behavioural skills.
To make alternative provision from day 6 for fixed period excluded pupils, and where appropriate, to arrange reintegration interviews for parents/carers at the end of a fixed period exclusion.


	Pupils’ Rights
	Pupils’ Responsibilities

	To contribute to discussions on the school  behaviour policy.
To be treated fairly and respectfully within the Birchanger School community.
To be taught in an environment which is safe, conducive to learning and free from disruption.
To expect appropriate action from school staff to tackle any incidents of bullying, violence, discrimination or harassment.

	To treat others with respect and show the school’s values of believing, being our best, being creative and belonging.
To take care of property and the environment in and out of school.
To co-operate with other children and adults.
To complete their homework.
To follow reasonable instructions by school staff, obey school rules and accept sanctions in an appropriate way.
To act as positive ambassadors for the school both in and outside of school.
Not to bring inappropriate or unlawful items to school.
To show respect to school staff, fellow pupils, school property and the school environment.
Never to denigrate, harm or bully other pupils or staff.
To use social media in a responsible manner.
To cooperate with, and abide by, any arrangements put in place to support their behaviour such as pastoral support.

	Parents’ Rights
	Parents’ Responsibilities

	To contribute to the development of the school behaviour policy.
To expect their children to be safe, secure and respected in school.
To appeal to the Headteacher/governors, and beyond that to the Secretary of State, if they believe that the school has exercised its disciplinary authority unreasonably.
To be kept informed about their child’s progress, including issues relating to their behaviour.
To have communication with their child’s teacher within reasonable timescales (e.g. email replies within 48 hours, quick notices before drop-off, longer chats through an appointment after school)
To be listened to when complaining about the way the school has handled an issue and to receive a fair and prompt response.
To appeal against a decision to exclude their child, first to the governing body of the school and then – in cases of permanent exclusion – to an independent appeal panel.
	To respect the school’s behaviour policy and the disciplinary authority of the school staff.
To encourage their child to follow the school’s values of believing, being our best, being creative and belonging.
To help ensure that their child follows reasonable instructions by school staff and adheres to school rules.
To send their child to school punctually every day, suitably clothed, fed and rested.
To support their child with homework.
To ensure school staff are aware of any SEN-related or other personal factors which may result in their child displaying behaviours outside the norm.
To be prepared to and work with the school to support their child’s positive behaviour.
To use social media in a responsible manner, including not sharing images or information about other children in school.
To attend meetings with the Headteacher or other school staff, if requested, to discuss their child’s behaviour and support a resolution.
If their child is excluded from the school to ensure the child is not found unsupervised in a public place during school hours in the first five days of exclusion and, if invited, to attend a reintegration interview with the school at the end of a fixed period exclusion

















Appendix 2
	Birchanger C of E Primary School
Procedure for managing reports of bullying

	1.
	The adult receiving the report will complete a concern form on MyConcern.

	2
	Where the report includes sexual harassment or violence the Designated Safeguarding Lead (Mrs Sharon Vessey) or the Deputy Designated Safeguarding Leads (Mrs Angela Cook and Mrs Carolyn Field) must be contacted as soon as possible so that an assessment can be made.

	3
	In the case of sexual violence or harassment the school’s Child Protection policy must be referred to

	4
	When completing the concern form, the member of staff reporting must use the school’s definition of bullying.

	5
	When the member of staff completes the form, they must be aware of any additional needs or supports that may be needed by the victim or the perpetrator.

	6
	The report will be shared with the Class Teacher (if they are not the reporter of information) and the Designated Safeguarding Lead.

	7
	As part of the investigation, the following children must be spoken to:
· The victim of the bully. This child must be offered the opportunity to talk to an adult with a friend.
· The perpetrator of the bullying.
· Any witnesses to the bullying.
It may be necessary to talk to the children more than once.

	8
	Any evidence of bullying must be attached to the concern form. This may include but is not limited to: messages, posts or screen shots of online bullying, photographs, notes or drawings sent to the child.

	9
	All incidents of bullying will be dealt with by a member of the SLT.

	10
	The parents or carers of the victim must be informed of the concern report.

	11
	Once the investigation has been completed then the school’s sanctions will be applied.

	12
	The parents or carers of the victim and the perpetrator will be informed of the outcome.

	13
	Where bullying has been identified support must be given to the victim and perpetrator and a review plan drawn up (if applicable).

	14
	The review plan must include a regular review date which must be shared with parents or carers.





Appendix 3 – Code of Consequences (please see separate document)
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