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Aims
Our school aims to meet its obligations under the public sector equality duty by having due regard to the need to:
Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010
Advance equality of opportunity between people who share a protected characteristic and people who do not share it.
Foster good relations across all characteristics – between people who share a protected characteristic and people who do not share it.
[bookmark: _Toc493589708]Legislation and guidance 
This document meets the requirements under the following legislation: 
The Equality Act 2010, which introduced the public sector equality duty and protects people from discrimination
The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information to demonstrate how they are complying with the public sector equality duty and to publish equality objectives
[bookmark: _Toc493589709]This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools.  
Roles and responsibilities 
The governing board will:
Ensure that the equality information and objectives as set out in this statement are published and communicated throughout the school, including to staff, pupils and parents, and that they are reviewed and updated at least once every four years 
Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the headteacher.

The headteacher is the designated member of staff for equality and will:
· Promote knowledge and understanding of the equality objectives amongst staff and pupils
· Monitor success in achieving the objectives and report back to governors
· Support the headteacher in promoting knowledge and understanding of the equality objectives amongst staff and pupils
· Meet with the equality link governor every term to raise and discuss any issues 
· Support the headteacher in identifying any staff training needs, and deliver training as necessary
All school staff are expected to have regard to this document and to work to achieve the objectives as set out in section 8. 
[bookmark: _Toc493589710]Eliminating discrimination
The school is aware that as a Church of England School it must be aware of its spiritual and legal obligations under the Equality Act 2010 and complies with non-discrimination provisions. 
Where relevant, our policies include reference to the importance of avoiding discrimination and other prohibited conduct. 
Staff and governors are regularly reminded of their responsibilities under the Equality Act, for example during meetings. Where this has been discussed during a meeting it is recorded in the meeting minutes.
New staff receive training on the Equality Act as part of their induction, and all staff receive refresher training. This includes training in equality in sexual orientation, gender and race  
[bookmark: _Toc493589711]The role of monitoring equality issues is shared between the headteacher who leads on Equality in race and the staff lead for equality in sexual orientation, and an equality link governor. 

Advancing equality of opportunity

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by:
· Removing or minimising disadvantages suffered by people which are connected to a particular characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to homophobic bullying)
· Taking steps to meet the particular needs of people who have a particular characteristic (e.g. enabling Muslim pupils to pray at prescribed times) 
· Encouraging people who have a particular characteristic to participate fully in any activities (e.g. encouraging all pupils to be involved in the full range of school societies).
· Supporting children whose families are at a particular disadvantage. This includes traveller and refugee families.

In fulfilling this aspect of the duty, the school will:
· Discuss with the Governing Board attainment data each term showing how pupils with different characteristics are performing. This will focus on listing the achievement and attainment of traveller families and EAL children, most of whom are refugees.
· Analyse the above data to determine strengths and areas for improvement, implement actions in response and publish this information
· Make evidence available to the Governing Board identifying improvements for specific groups (e.g. declines in incidents of homophobic or transphobic bullying). 
· [bookmark: _Toc493589712]Discuss with governors further data about any issues associated with particular protected characteristics or race or culture, identifying any issues which could affect our own pupils 
Fostering good relations
The school aims to foster good relations between those who share a protected characteristic and those who do not share it by:
· Promoting tolerance, friendship and understanding of a range of religions and cultures through different aspects of our curriculum. This includes teaching in RE, citizenship and personal, social, health and economic (PSHE) education, but also activities in other curriculum areas. For example, as part of teaching and learning in English and reading, pupils will be introduced to literature from a range of cultures
· Holding worship sessions dealing with relevant issues. Pupils will be encouraged to take a lead in such assemblies and we will also invite external speakers to contribute.
· Working with our local community. This includes liaising with the families Ibis hotel settlement centre for refugees and asylum seekers.
· Working with professionals who support children from groups who have protected characteristics or who are at risk of discrimination.
· Encouraging and implementing initiatives to deal with tensions between different groups of pupils within the school. For example, our school council has representatives from different year groups and is formed of pupils from a range of backgrounds. All pupils are encouraged to participate in the school’s activities, such as sports clubs. We also work with parents to promote knowledge and understanding of different cultures and beliefs. 
[bookmark: _Toc493589713]Equality considerations in decision-making
The school ensures it has due regard to equality considerations whenever significant decisions are made. 
The school always considers the impact of significant decisions on particular groups. For example, when a school trip or activity is being planned, the school considers whether the trip can take place.
	Equality Objectives 

	Equality Objective No. 1: maximise the opportunities for achievement for all children especially EAL

	Rationale: Approximately 10% of the school’s population are EAL children. Most of these children live in a settlement hotel in the village.

	Intent: to use the Birchanger ‘B’ of Belonging to support these children (and their families) to ensure they have good mental wellbeing and are able to achieve their potential

	Implementation
· To ensure when English is an Additional Language appropriate supports are put in place to support understanding and learning.
· To ensure that all children have access to high quality spoken and written English.
· To ensure that intervention work is well planned and tailored to meet individual or group needs. 
· To provide a focus on developing vocabulary where needed
· To liaise with their families in the Ibis Hotel on a weekly basis to ensure needs such as religion and diet are being met by the school
· Use of a range of pastoral supports to develop social and emotional skills.
	Measurement of Impact
· Termly review of internal data
· Book scrutinies by whole staff, subject leaders and SLT
· Feedback from Pupil voice about their learning experience.
· Review of provision maps to identify progress.
· Feedback from parents




[bookmark: _Toc493589714] 

	[bookmark: _Hlk118898454]Equality Objective No. 3: maximise the opportunities for equality and diversity

	Rationale: the school population has a large cultural base which contributes to British society.

	Intent: To promote spiritual, moral, social and cultural development through all appropriate curricular opportunities, with particular reference to issues of gender equality and diversity.

	Implementation
· Celebrate a range of cultures within the school.
· Review the curriculum to embrace a range of cultures in teaching.
· Staff training and CPD to be provided to all staff to develop the understanding of equality of race, gender and sexual orientation.
· Staff member to lead the Belonging Council and Beliefs Council to identify opportunities to teach about tolerance including cultural understanding and reviewing gender stereotypes.
· Displays around the school to promote British Values
· Links made through the curriculum to incorporate British Values.
· Links made during collective worship to British Values.
	Measurement of Impact
· Feedback from Pupil voice about their learning experience.
· Feedback from pupil voice about their understanding through collective worship.
· Pupil voice monitoring from the children’s’ councils.
· Book scrutinies of British Values in PSHE


	[bookmark: _Hlk118898492]Equality Objective No. 2: maximise the opportunities for experiences for all children especially PPG

	Rationale: The school has 9% of children who are PPG, 60% of these are also SEND. School data, both internal and end of Key Stage 2, indicates that disadvantaged pupils perform less well and make less progress than non-disadvantaged pupils.  The School needs to broaden the experiences for children who have had a limited access to Cultural Capital and motivating experiences that underpin learning.

	Intent

	Implementation
· To share key aspects of British culture with EAL children
·  To broaden ‘Cultural Capital’ through a range to experiences in the school curriculum for those children who were born in Britain. 
· To broaden ‘Cultural Capital’ through a range of trips and visitors  
· To increases opportunities for music lessons, after school clubs and visits.
· To provide pastoral support and interventions as needed to support these children
	Measurement of Impact
· Review of club registers
· Review of Learning Mentor records
· Feedback from Pupil voice about their learning experience.
· Internal and external data








[bookmark: _Toc493589715]Monitoring arrangements
The headteacher will update the equality information we publish, described above, at least every year. 

This document will be reviewed and approved by the Full Governing Body at least every 4 years. 
[bookmark: _Toc493495532][bookmark: _Toc493589716]10. Links with other policies
This document links to the following policies:
· Accessibility plan
· Risk assessment 
· Equality, Inclusion and Diversity in Employment
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